





True Heart Theatre is a Chinese-led theatre company, It was awarded £5,000 towards the costs of art

which runs participatory arts and drama workshops to workshops and performance in Chinese supplementary

promote Chinese culture and heritage, and to make its schools in London. The aim of these is to help young

stories and history more visible. people explore their identity and to encourage cross-
cultural integration.

www.trueheart.org.uk

Strengthening mother-tongue and supplementary schools




Special Initiatives

Special Initiatives are where we want to

make a more strategic impact on a particular
poverty-related issue, and to which we
commit additional resources, including staff
time. We are currently working on a number of
programmes, which are highlighted below:

London Living Wage (2008-12)

Although work is the most important route out of poverty,
more and more poor households in the capital include
someone who is working. Fifteen per cent of all full-time
and 45 per cent of all part-time workers in the capital are
low-paid (one in five of London’s workers).

To counter this a Living Wage campaign was initiated by
London Citizens in 2001. This stipulates an hourly pay rate
set above the National Minimum Wage (currently set by the
GLA at £7.45 an hour) and includes entitiements such as
annual leave and sick leave, to ensure a decent standard
of living. It is not mandatory, like the National Minimum
Wage, but more than 100 employers in the capital are now
paying it, including Barclays, Westfield, the London School
of Economics and Transport for London.

The campaign is strongly supported by both the previous
and current Mayor of London. Mayor Johnson stated:
“Paying the London Living Wage is not only morally right, but
makes good business sense to0o. What may appear to be
an unaffordable cost in a highly competitive market should
more often be viewed as a sound investment decision. |
believe that paying decent wages reduces staff turnover
and produces a more motivated and productive workforce.”

We agree. Not only are we a Living Wage employer — and
encourage the groups we fund to pay a Living Wage —
but we have also funded work related to this campaign
since its inception. The campaign has achieved a great
deal to date — it is estimated by researchers at Queen
Mary College, University of London that since the
campaign began, it has provided an additional £20 million
into the pockets of low-paid workers across London.
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However, we feel that with a major injection of funds,
more significant and rapid change could be achieved. We
therefore awarded £850,000 over four years towards this
initiative, which was our major new development in 2008
(described opposite).

Fear and Fashion (2007-12)

Concern about the level of knife crime among young
people increased considerably in 2008 due to the
significant number of deaths. This generated high levels
of public concern and media attention. The response
by government has largely been focused on increased
detection and enforcement — with an escalation in stop
and search by the police and custodial sentences being
handed out by the courts.

Fear and Fashion is a joint initiative between five funders
— City Bridge Trust, Esmeée Fairbairn Foundation, John
Lyon’s Charity, Wates Foundation and CPF. Its focus is
on challenging the culture of carrying and using knives.
This has included piloting a range of interventions with
young people from one-to-one work with those already
convicted of knife use, to awareness-raising workshops
in schools. The initiative is keen to demonstrate the
effectiveness of alternatives to the criminal justice system
and early indications from the external evaluation have
recognised the value of this work.

Preventing Racist Violence (2007-10)

The three funded projects — Leap Confronting Conflict,
Searchlight, and Working with Men — are working with
potential perpetrators of hate crime in three geographical
hotspots in Outer London. Themes emerging from the
work include the need to challenge mainstream youth work
culture in order to allow ‘difficult” conversations relating to
racism to take place, along with the need to focus on young
people within their communities, not in isolation. Much of
the work has focused on developing a sense of identity
among young people as well as conflict resolution work.
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The London Living Wage special initiative includes a grant
of £685,000 to London Citizens. This is to help establish a
London Living Wage Unit, which will aim to strengthen and
extend the existing campaign, particularly in the public and
retail sectors. The Unit will also take on the monitoring and

accreditation of the Living Wage scheme. London Citizens

estimates that over the next four years, an additional
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meg Wage Campaign

37,000 low-paid workers will benefit from better pay and
working conditions as a result of the initiative.

We are also commissioning independent research on the
longer-term impact and potential benefits to employers
and employees of the Living Wage, which will provide a
more robust evidence base as to the merits of this scheme.

www.londoncitizens.org.uk
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Latin American community in London research
(2008-10)

Working with the Latin American Women'’s Rights Service
we commissioned research to assess the needs of the
Latin American population in London, including data

on its size, economic and social make-up, the services
accessed by the community, and its unmet needs. This
will be the first comprehensive research on the Latin
American community as a whole in the capital and we
hope it will be of significant benefit.

The research aims to gain a better understanding of the lives
and experiences of Latin Americans in London (particularly
women and young people). We hope to identify emerging
trends within the community and to use the findings to help
inform policy makers and others, so that they can develop
strategies and undertake work to improve services which
meet the needs of the population. Following an open-
tendering process, Queen Mary, University of London has
been commissioned to undertake the research. It is due to
be published in early 2010.

London’s Poverty Profile (2007-10)

London is by far the richest part of Britain and is the engine
of the national economy. Yet our new report — London’s
Poverty Profile — highlights the capital also has very

high levels of poverty and inequality. Behind the famous
skylines and historic buildings lies a picture of widespread
deprivation — it is a profile which is often ignored.

Working with the New Policy Institute we have compiled
the first independent report to bring together a wide

range of indicators related to poverty, inequality and social
exclusion in London. These indicators use the latest official
government data to reveal patterns of poverty across the
capital, and how this has changed over time. The research
was launched in May 2009. Speakers included the
Minister for London and Minister of State for Employment
& Welfare Reform, Tony McNulty MP and Anthony Browne,
the Mayor of London’s Policy Director.

Analyses cover a range of issues including worklessness,
low pay, poor health, weak educational outcomes and
inadequate housing. The report compares London to
other English regions and cities. It also looks within
London at a sub-regional and borough level.

We hope that London’s Poverty Profile will provide an
important new resource for policy makers and others
wanting to understand what progress is being made
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against key indicators. It highlights the scale of the
challenge facing London — and unless there is a focus
on the capital, it will be very difficult for key Government
targets on poverty to be met.

The report is complemented by a dedicated website,
www.londonspovertyprofile.org.uk which will provide
updates to the indicators, more analysis and links to
other relevant research and resources.

Modern Day Slavery (2007-10)

2008 was the mid-point of this initiative, which aims to
strengthen the role of the voluntary sector in improving the
position of people vulnerable to exploitation in the UK. We
published an interim report reviewing the progress made
to date by the five organisations we had funded. Key
achievements, to which our funding contributed, included:

e Government commitment to accelerate by two years
the ratification of the Council of Europe Convention
on Action Against Trafficking in Human Beings. This
enshrined a legal obligation to provide trafficked
people with protection and assistance from April 2009.

¢ The Government’s announcement that migrant
domestic workers will retain their existing rights
(described opposite).

e The Government will lift the UK’s reservation to the
UN Convention on the Rights of the Child, so that all
children in the UK have equal rights irrespective of their
immigration status.

We recognise these achievements reflect the efforts of
many individuals and organisations, not just those funded
by this initiative. Nevertheless, progress so far suggests
not only that campaigning is a time- and resource-
intensive activity (and therefore needs adequate funding)
but also that it is an extremely effective investment. We
therefore increased the level of funding for this initiative
by awarding an additional £235,000 in 2008, bringing our
total commitment to £625,000.

Our interim report was launched at a learning event,
which brought together charities and independent
funders to explore how to move forward policy and
practice in addressing human trafficking in the UK.
Organised in partnership with Comic Relief and the
Joseph Rowntree Foundation, the event has led to a new
piece of collaborative work on Government accountability
on this issue.
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Kalayaan is the only organisation providing support services with Anti-Slavery International, Oxfam and trade unions, the
to migrant domestic workers (MDWs), who have entered the ~ Government announced in June 2008 that MDWs’ current
UK with an employer to work in a private household. rights will be retained (outside the Points-Based System).
This means they are recognised as workers with a formal
immigration status, enabling them to leave an employer and
S0 escape abuse without jeopardising their status. It also
The proposed new immigration Points-Based System maintains basic employment rights such as the national
threatened to remove MDWSs’ limited rights and increase minimum wage, holiday and sick pay.

their risk of exploitation. Following an intensive campaign
Special Initiatives H

It was awarded £93,700 towards the costs of the Community
Support Worker, offering one-to-one advice and advocacy.

.kalayaan.org.uk
(including this demonstration) led by Kalayaan, in partnership www.kalay g



Safeguarding Children’s Rights (2007-10)

This initiative supports community-based work
addressing faith-based abuse linked to a belief in spirit
possession. This relates to the abuse of individuals,
often children, who are believed to be taken over by an
evil spirit. The focus of our initiative is on children from
African communities. Having made grants in 2007, key
developments in 2008 included:

¢ Creation of the African Safeguarding Children Network
bringing together African community groups from
across London.

¢ Establishment of a family centre for Congolese parents
and children in Tottenham.

¢ Training a number of pastors from African churches on
safeguarding children.

e Production of TV programmes highlighting the issue
of faith-based abuse for the Sky channels OBE TV
and BEN, which are primarily watched by African
communities.

¢ A meeting with the Metropolitan Police Child Abuse
Investigation Command Unit and the Victoria Climbié
Foundation and Berthe Climbié (Victoria’s mother) to
discuss what changes had been made to police opera-
tions since the Lord Laming inquiry into Victoria’s death.

The initiative is overseen by an advisory group chaired

by Baroness Howarth, with members from the police,
children’s services and the London Safeguarding Children
Board. Following an open tendering process, the Centre for
Social Work Research at the Tavistock and Portman NHS
Trust was commissioned to conduct an external evaluation.

Independent Domestic Violence Advocacy
(2006-09)

The aim of this initiative is to build on recent activity to
combat domestic violence, such as the development of
Specialist Domestic Violence Courts and Independent
Domestic Violence Advocates/Advisors (IDVAs), by
piloting the latter.

In this joint initiative with the Henry Smith Charity we
awarded £900,000 to four organisations to employ IDVAs,
each providing advocacy support in a different context:
Domestic Violence Support Service — based in a police
station in Barnet; Newham Action Against Domestic
Violence — based in a community centre; the Nia Project
— targeting support to black and minority ethnic women
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in Hackney; and Victim Support Lambeth/Reach Project
— based in the Accident and Emergency department of
Guy’s and St Thomas’ hospital.

The latest external evaluation report highlighted a number
of issues:

¢ The credibility of the service especially among statutory
agencies, is higher when the service is based within a
statutory agency. However, boundaries can become
blurred, as often these advocates are considered to be
statutory workers.

e Advocates can often experience some tension between
giving women information about their choices and
encouraging them to take control of their lives, as the
choices they make are not always the safest option.

¢ The model for providing a co-ordinated response by
all agencies working with victims of domestic violence
can be more complex in London because of a severe
housing shortage and the significant numbers of
individuals with no recourse to public funds (these are
people whose particular immigration status means they
have no entitlement to welfare benefits, housing or other
government-funded support including most refuges).

Mission Related Investment

Another approach we are adopting is what is commonly
known as mission (or programme) related investment — a
way of achieving our charitable aims through alternatives
to grants, such as providing loans and letting land and
buildings to organisations with a social purpose. The aim
is to make investments which provide both a social and
financial return.

This is not new to us. We have experience of this type

of support through the Resource Centre in Holloway
Road, which has been providing office, conference and
exhibition space to the voluntary sector for the past 15
years, as well as providing an income so we can make
grants. We also own playing fields in London — one of
these is in Bellingham, which has been redeveloped as a
leisure and lifestyle centre.

In 2008 we were pleased to offer a loan to Women
Like Us of up to £125,000, which was matched by
Venturesome. This was to enable the organisation to
continue and develop its work — supporting women
with children back into work and helping employers
to find experienced, part-time staff. We are currently
investigating further ideas and projects.



City Parochial Foundation
funding list 2008

Improving employment opportunities £ Promoting the inclusion of recent arrivals

Action Acton 50,000 QORIIENEIE £
Barons Court Project 60,000  Advice on Individual Rights in Europe 61,000
Black Training and Enterprise Group 102,000  African Women Care 50,000
Bromley By Bow Centre 40,000  Amnesty International UK Section Charitable Trust 40,000
Cardboard Citizens 40,000  Central London Law Centre 67,000
Carers of Barking and Dagenham 39,289  Chinese Information and Advice Centre 40,000
Community Childcare 56,000  Christian Action and Response in Society (Caris) 60,000
Cricklewood Homeless Concern 60,000  Congolese Refugee Women'’s Association 60,000
Deaf Plus 51,000  Disablement Information Advice Line Barking and

Dress for Success 30,000  Dagenham 65,000
East Finchley Advice Service 38,000  Enfield Citizens Advice Bureau 49,350
Ethiopian Community in Britain 50,000  Hilingdon Law Centre 60,000
Feltham Young Offenders Institute — Trail Blazers 50,000  Ice and Fire 19,070
Four Corners 40,000  Iranian Association 28,000
Fulham Legal Advice Centre 82,000  Maya Centre 60,000
Hammersmith and Fulham Community Law Centre 76,500  Migrants’ Rights Network 90,200
Heart n Soul 60,000  Newham Community Renewal Programme 54,000
Heart n Soul + Spare Tyre Evaluation 20,000  North London Action for the Homeless 48,000
Island Advice Centre 50,000  Notre Dame Refugee Centre Trust 50,000
Jewish Association for the Mentally |l 60,000  Off The Record 48,000
Kilburn Youth Centre 45,000 Pan Intercultural Arts 45,000
London Citizens 120,000  Refugee Therapy Centre 27,000
London Ethnic Minorities Deaf Association 51,484  South London African Women'’s Organisation 40,000
Mosaic Clubhouse 60,000  Space KC 60,000
North Kensington Womens Textile Workshop 30,000 Sub-Total 1,121,620
Octopus Community Network 60,000

Organisation of Blind Africans and Caribbeans 30,000

Other Side Gallery 50,000

Peter Bedford Housing Association 40,000

Quaker Social Action 105,000

Refugees into Jobs 80,000

Sahara Communities Abroad 50,000

Shoreditch Tabernacle Baptist Church 30,000

Twining Enterprise 35,000

Walworth Garden Farm 30,000

Wellgate Community Farm 70,815

Sub-Total 1,942,088
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City Parochial Foundation funding list 2008

Promoting social justice £ Strengthening the voluntary and

Age Concern Camden 16,000
Association of Greater London Older Women 60,000
Barbara Melunsky Refugee Youth Agency 60,000
British Muslims for Secular Democracy 80,000
Centre for Corporate Accountability 50,000
Child Poverty Action Group 102,500
Children’s Society 15,000
Citizen Organising Foundation 100,000
Conflict and Change 35,500
Criminal Justice Alliance 46,000
Disability Equality in Education 45,000
End Child Poverty 70,000
Foundation for Women’s Health Research and

Development (FORWARD) 90,000
Galop 57,000
Imece Turkish Speaking Women'’s Group 75,000
Kurdistan Refugee Women'’s Organisation 52,500
Liberty — National Council for Civil Liberties 35,000
London Drug and Alcohol Network 57,600
Migrant and Refugee Communities Forum 90,000
Migrants Resource Centre 60,000
Newham People First 57,970
Off the Streets and into Work 70,000
Redress 60,000
Refugee Council 51,650
Speak Out in Hounslow 45,000
Transport for all 51,000
Working Families 50,000
Worldwrite 85,000
Sub-Total 1,667,720

26 CPF & TfL Annual Review 2008

community sector

Akina Mama Wa Afrika 55,173
Brent Association for Voluntary Action 60,000
Charities Evaluation Services 87,000
Ealing CVS 48,000
London Rebuilding Society 50,000
London Voluntary Services Training Consortium 50,000
Voluntary Action Westminster 60,000
Sub-Total 410,173

|

Exceptional cases

Seasons for Growth
Sub-Total

20,000
20,000

I

Special initiatives

Anti-Slavery International 50,000
Eaves Housing for Women 50,000
Employability Forum 12,000
ECAPT - End Child Prostitution, Child Pornography

and Trafficking of Children 50,800
Kalayaan 18,700
Latin American Community in London Research 70,000
Living Wage Evaluation 50,000
Living Wage Research 100,000
London Citizens 685,000
Modern Day Slavery 65,000
Unboxed Awards 2008 3,000
Sub-Total 1,154,500
Grand Total 6,316,101




Trust for London
funding list 2008

Challenging discrimination faced by

disabled people

£

Strengthening mother-tongue and
supplementary schools

Bromley Sparks 15,000  African Community School 12,000
Croydon People First 15,000  African Women Group 13,880
Development Adult Neuro-Diversity Association 4,700  Bow Bengali Forum 16,000
Islington Borough User Group 18,000  Bright Futures UK Ltd 10,000
Islington Deaf Campaign 30,000  Bromley Somali Community Association 12,000
Iwandaji Somali Disabled Association of Harrow and Food4Thought 22,000
Hillingdon 16,000  Kongolese Children’s Association 16,000
Newham Ethnic Minority Disability Alliance 22,500  Kurdish Children and Youth Centre 30,000
Our Voice 20,000 LWO Cultural Group 10,000
Shane Project 22,000  Middlesex Tamil Academy 8,000
Sub-Total 163,200 Richmond Avicenna Supplementary School 10,000
Russian Circle 14,000

Promoting the inclusion and integration of South East Russian Language Society 14,000
True Heart Theatre 5,000

recently established communities

Turkish Language, Culture and Education Consortium 20,000

Action for Refugees in Lewisham 20,000 g p-Total 212,880
Advice and Learning Bureau 24,719

Barking and Dagenham Somali Women'’s Association 19,500

Brent Alliance for Human Rights and Equality 14,000
Carenet 11,620 Inter-Act Interfaith Action 14,000
Clapham and Stockwell Faith Forum 8,000  Kanlungan Filipino Consortium 49,000
Congolese Voluntary Organisation 15,000  Samaritans 8,000
Ethiopian Women'’s Empowerment Group 14,000  Sub-Total 71,000
French African Welfare Association 25,000 Grand Total 778,919
Hodan Somali Community 16,000

Islington Refugee Forum 20,000

Kurdish and Turkish Residents of England 15,000

Mama Afrika Family Association 18,000

Ocean Women'’s Association 30,000

Polish and Eastern European Christian Family Centre 15,000

Pro Art and Co 10,000

Romakey International Education and Empowerment

Services 7,000

Russian Community Association 8,000

Somali Employment and Training Project 20,000

Tallo Information Centre 21,000

Sub-Total 331,839
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Finance

City Parochial Foundation Trust for London
Central Fund accounts summary accounts summary
2008 2007 2008 2007
From a 60% share of an From an asset base of £14.7 milion £20.6 million
assetbaseof£171m|ll|on ....... 2 227m|II|on we generated income of £0.9 milion  £1.2 million
we generated income of £6.8 milion  £6.4 million After charitable and
After charitable and governance costs of £0.1 milion  £0.1 million
governance costs of £0.6 milion  £0.6 million A 4 b o4 4

........................................................................................................................ amounts distributed were £0.8 milion  £1.1 million
amounts distributed were £6.2 million  £5.8 million

This summary financial information is extracted from the
This summary financial information relating to the Central draft full Annual Accounts in order to give an overview of the
Fund of the charity is extracted from the draft full Annual financial activity of the Trust. These figures are unaudited.
Accounts in order to give an overview of the financial

Copies of the audited Report and Fi ial Stat t
activity of the Fund. These figures are unaudited. OPIes O Ine aUldined Heport ana Hnancial statements

can be obtained after 26 June 2009 from the Chief
Copies of the audited Report and Financial Statements Executive at 6 Middle Street, London EC1A 7PH.
can be obtained after 26 June 2009 from the Chief

Executive at 6 Middle Street, London EC1A 7PH. On behalf of the Trustee

Nigel Pantling, Chair
On behalf of the Trustee
Nigel Pantling, Chair
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Trustees, Co-optees and Staff

Trustees

Nigel Pantling (Chair)

Peter Williams (Vice-Chair)

Miles Barber

Maggie Baxter

The Venerable Peter Delaney

Tzeggai Yohannes Deres

The Revd Dr Martin Dudley

Roger Evans — appointed September 2008
Deborah Finkler — appointed December 2008
Archie Galloway

Cameron Geddes - resigned December 2008
Councillor Lynne Hillan — appointed December 2008
Robert Laurence

Clodagh O’Donnell — resigned July 2008
Elahe Panahi

Robert Hughes-Penney

Ingrid Posen

Lynda Stevens — retired April 2009

Wilfred Weeks

Co-optees

Emma Brookes — Finance, Resources & Investment
Committee

David Bryan — CPF Grants Committee

Azim El-Hassan — TfL Grants Committee

Professor Julian Franks — Asset Allocation Committee

Richard Martin — Estate Committee

Loraine Martins — TfL Grants Committee

John Muir — CPF Grants Committee

Albert Tucker — CPF Grants Committee

Staff

Chief Executive — Bharat Mehta
Director of Finance & Administration — Carol Harrison
Director of Policy & Grants — Mubin Haqg
Director of Special Initiatives & Evaluation
— Sioned Churchill
Publications & IT Manager — Tina Stiff
Field Officers — Helal Uddin Abbas &
Austin Taylor-Laybourn
Field Officer (Special Initiatives) — Rachael Takens-Milne
PA to the Chief Executive — Christina Donaldson
Senior Grants Administrator — Jaspal Babra
Grants Administrator — Laura Harrison
Office Manager — Mara Normile
Finance Manager — Linda Curry
Accounts Assistant — Sue Caller
Office Assistant — Martin Reynolds
Receptionist — Pat Harrison

Intern
Kate Tindall, The Tindall Foundation
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www.cityparochial.org.uk
www.trustforlondon.org.uk
www.londonspovertyprofile.org.uk

6 Middle Street
London EC1A 7PH

Telephone: +44 (0) 20 7606 6145
E-mail: info@cityparochial.org.uk

Charity Registration Numbers:
City Parochial Foundation 205629
Trust for London 294710
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